Gender Pay Gap 2021
The Prep Schools Trust is an employer required by law to carry out Gender Pay Gap Repor ng under the
Equality Act 2010 (Gender Pay Gap Informa on) Regula ons 2017. This repor ng involves carrying out six
calcula ons that show the diﬀerence between the average earnings of men and women in our organisa on. It
will not involve the publishing of individual employee data.
The results are required to be published on both the Trust’s and a government website within one calendar
year of 5th April each year. The data snapshot below is as of 5th April 2021.
Based on gross hourly rates in April 2021, The Prep Schools Trust’s mean pay gap is 19.5% (2020: 17.2%) and
median pay gap is 21.9% (2020: 14.3%). The Trust does not pay bonuses so the requirement to report on
bonuses is not applicable. The pie charts below show the gender distribu on within the Trust when staﬀ are
split into four equally-sized quar les based on hourly rates of pay.

Statement
The Prep Schools Trust is con nuously striving to ensure that all staﬀ receive equal pay for equal work
regardless of gender. The pay gap is largely a result of fewer women holding the Trust’s senior roles. However,
signiﬁcant progress is being made in this area. Furthermore, three of the Trust’s ﬁve schools now have a female
Head, and several members of staﬀ in the Trust’s central management func on are female.
The report shows a greater propor on of women employed across the Trust overall, but a higher propor on of
the more senior leadership roles in the upper pay quar le are held by men. The greater propor on of women
in the lower and lower middle pay quar les may stem from a higher propor on of our part- me roles being
held by women. Part- me roles are more common in the lower pay quar les.
The Trust is commi ed to closing the gender pay gap by appoin ng more women into leadership and senior
posi ons. We will con nue to work towards our goal of reducing the gender pay gap each year.
I conﬁrm that the informa on and data reported are accurate and in line with the UK Government’s Equality
Act 2010 (Gender Pay Gap Informa on) Regula ons 2017.
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